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Welcome to
Schafer + Peters

Schafer + Peters is your partner for stainless
steel and anti-corrosion fasteners, DIN and
standard parts such as wood screws, metric
screws, tapping screws, washers, nuts and also
products such as heavy-duty fastenings, safe-
ty screws and solar fastenings as well as spe-
cial and drawing parts. All items are available in
various versions.

A corrosion resistant and sustainable connec-
tion to our customers is at the heart of ever-
ything we do. With over 37,000 items in stock,
more than 300 dedicated employees, and mo-
dern quality management, we ensure reliability
and quality every day.

www.schaefer-peters.com
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Sustainability at S+P

As a family-owned company, environmental protection and
sustainability are very important to us.

Measures have already been implemented in individual pro-
jects and areas in the past. In order to further improve our
company in the following sustainability areas in the future, we
established a sustainability team in 2023.



The core areas of our sustainable activities

Environment
& Resources

Employees

Social Products &
responsibility Processes




Environment & Resources

We successfully conducted an energy audit in accordance with DIN EN 16427-1 back in 2015.
With the subsequent introduction of an energy management system in accordance with ISO
50001 and an environmental management system in accordance with ISO 14001, we have taken
another step towards systematically documented and sustainable corporate management.

Energy

Since 2010: Photovoltaic system with
own electricity consumption

Since 2021: Green electricity con-
sumption

2024/2025: Conversion of lighting to
LED

Packaging

Use of Euro pallets

Reuse of cardboard boxes for ship-
ping

Filling material with more than 90%
recycling content

Recycling
Stainless steel is 100% recyclable
Waste separation

Proper disposal




Employees

The well-being of our employees is our top
priority. Our values create a special TeamS+Pirit
that is lived both during work and after hours.
We attach great importance to cohesion and
mutual appreciation.
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Training at S+P

Since 1992, we have been offering several trainees the opportunity to start their pro-
fessional careers with us every year. We are proud that many of our trainees have now
become long-standing employees. We offer all employees the opportunity to continue
their education according to their ideas and wishes at any time.




Products & Processes

In terms of recyclability and service life, stain-
less steel is a very sustainable material. Ge-
nerally, our products consists of more than
90 percent recycled stainless steel. Although
its production and processing require a lot of
energy, stainless steel can therefore clearly be
described as environmentally friendly. After all,
stainless steel products are utility items that,
in the best case scenario, can be used for a
lifetime.

Certifications

ISO
9001

Quality management
since 1996

GREEN
ELECTRICITY
CERTIFICATE
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ISO
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Energy management
since 2023

ISO
14001

Environmental management
since 2024



Stainless steel is .

100%

recyclable.

Suppliers

Our long-standing, trusting relationships with our suppliers are based on reliability
and a shared commitment to social responsibility. Carefully selecting our sup-
pliers is a top priority for us. Through regular visits to suppliers at their production
sites, we monitor not only quality but also working conditions and ensure that hu-
man rights are respected. Through our Code of Conduct, we require our suppliers
to strictly adhere to internationally recognized human rights as well as legal and
international environmental protection standards.







Social responsibility

As a company, we are particularly committed to social
responsibility and actively supporting our region. That is
why we specifically sponsor local associations, schools
and workshops for people with disabilities.

An integral part of our commitment is also the regular
provision of donations for raffle campaigns, which are
used to support charitable events and finance import-
ant projects. In this way, we want to contribute to ensu-
ring that local social initiatives receive the recognition
and support they deserve.

The S+P Soccer Cage Cup

As a company, we not only take on economic responsi-
bilities, but also consciously bear responsibility toward
society—especially toward young people and our local
community. The Soccer Cage Cup is more than just a
sporting event: it is an instrument of social responsibility
that helps us convey sustainable values and create real
added value.

Promoting youth and talent

The cup offers young people from the region a platform
to showcase their soccer skills, compete athletically, and
strengthen important social skills such as fairness, team
spirit, and respect.

Inclusion

Everyone is welcome, regardless of their background,
skill level, or club affiliation. The event brings people to-
gether, breaks down barriers, and creates opportunities
for young people, families, and friends to meet.

Strengthening the local community

With a supporting program, opportunities to meet new
people, and joint activities, the Soccer Cage Cup pro-
motes positive interaction—not only on the pitch.

Health, exercise, and joie de vivre

Sport provides space for exercise, strengthens physical
and mental health, and ensures joy and balance—espe-
cially for young people. With the Soccer Cage Cup, we
want to actively combat lack of exercise and loneliness.

Sustainable use of resources

Even though the focus is on sport, we make sure that the
event is environmentally friendly: waste prevention, con-
scious use of energy and resources, and local sourcing
of supplies and equipment are all part of our commit-
ment.




Goals & Future

Our goal is to take responsibility for current
and future generations. This involves not only
reducing environmental impact, but also ba-
lancing social justice and economic stability.
The future of sustainability means promoting
innovative solutions, optimizing processes, and
building long-term sustainable structures.

With clearly defined goals and a holistic ap-
proach, we want to make an active contribu-
tion to a more sustainable world — ecologically,
economically, and socially.
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standards. The plan includes:

The new building will be constructed in accordance with the latest energy

—

el

1. Photovoltaic systems for self-sufficient power supply

2. Modern heat pump technology

3. Energy-efficient building technology (ventilation, lighting, insulation)
4. Sustainable construction with a focus on durability and CO, reductiontion

New building in Neuenstein

With the relocation from Ohringen to Neu-
enstein, a new, modern, and energy-efficient
logistics and administration building will be
constructed by mid-2028. The new location
is a reflection of our growth and, at the same
time, an important step toward greater sus-

tainability, efficiency, and customer proximity.
Environmentally friendly building technology,
resource-saving materials, and innovative lo-
gistics processes will reduce our ecological
footprint in the long term.
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